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IN THE UNITED STATES DISTRICT COURT  
FOR THE EASTERN DISTRICT OF PENNSYLVANIA
EQUAL EM PLOYM ENT OPPORTUNITY  
COMMISSION,
)
)
v.
Plaintiff, f i t  E  P
SEP
Civil Action No. 00-
THE LION BRE W ERY, INC.,
Defendant.
This Consent Decree is entered into by the Plaintiffs, the United States Equal Employment 
Opportunity Commission (the "EEOC" orthe "Commission") and the Defendant, LionBrewery Inc. 
("Lion Brewery"), its directors, officers, agents, employees, successors or assigns (hereinafter 
collectively referred to as the "Defendant").
The Commission brought this action on September 28, 2000, in the United States District 
Court for the Eastern District of Pennsylvania to enforce the provisions of Title VII of the Civil 
Rights Act of 1964, as amended, and Title I of the Civil Rights Act of 1991, 42 U.S.C. § 2000e, et 
seq ("Title VII"). The EEOC alleged that Lion Brewery violated Title VII, by its failure to consider 
and hire a class of female job applicants for seasonal brewery positions because of their gender, 
female, while hiring similarly and less-qualified males in violation of Title VII. Defendant Lion 
Brewery denies these allegations.
As a result of settlement discussions, and in an attempt to avoid further litigation costs, the 
parties to this action do hereby agree to entry of this Consent Decree (hereinafter "Decree") which
shall resolve fully and finally all claims which were raised by the EEOC in its Complaint in this civil 
action. It is the intent of the parties that this Decree shall be a final and binding settlement between 
the parties signatory hereto, their successors and assigns, in full disposition of all claims alleged in 
the Complaint against Lion Brewery.
The Parties hereby agree that:
1. This Decree is entered into in compromise of the claims asserted in this civil action 
and is not intended to be an admission of liability by the Defendant, who has denied and continues 
to deny any and ail liability.
2. The EEOC is the agency of the United States government authorized by Congress to 
investigate allegat ions of unlawful employment discrimination, to bring civil actions based upon 
these allegations of unlawful practices, and to seek relief for individuals affected by such practices.
3. Pursuant to Title VII, the parties acknowledge the jurisdiction of the United States 
District Court for the Eastern District of Pennsylvania over the subject matter and over the parties 
in this case.
NON-DISCRIMINATION
4. The Defendant Lion Brewery agrees to comply fully with all of the provisions of Title 
VII. The Defendant agrees that it will not engage in any employment practice which operates to 
deny equal employment opportunities based on sex in violation of Title VH.
NON-RETALIATION
5 The Defendant agrees that it shall not engage in any employment practices which 
retaliate in any manner against any person, including but not limited to Kimberly Miller or any class 
member, because ofthat person’s opposition to any practice alleged or believed to be unlawful under 
Title VII, or because of the filing of a charge, the giving of testimony or assistance, or participation
in any manner in any investigation, hearing or proceeding under Title VH. Nothing in this Consent 
Decree, either by inclusion or exclusion, shall be construed to limit Defendant’s obligations under 
Title YII or the EEOC’s authority to process or litigate any charge of discrimination under Title VII 
which may be filed against Defendant in the future.
6. Venue is appropriate in the Eastern District of Pennsylvania. For the purpose of this 
Decree and any proceedings related to this Decree only, Lion Brewery agrees that all statutory 
conditions precedent to the institution of this lawsuit against the Lion Brewery have been fulfilled.
7. The terms and provisions of the Decree are fair, reasonable, and just.
8. The rights of Lion Brewery and the Commission and those for whom the Commission 
seeks relief are protected adequately by this Decree.
9. The entiy of this Decree will further the objectives of Title VTI and Title I and will be in 
the best interests of the parties and those for whom the Commission seeks relief.
NON-ADMISSION
10. This Decree, being entered with the consent of the Commission and Lion Brewery shall 
not constitute an adjudication or finding on the merits of the case and shall not be construed as an 
admission of liability by Lion Brewer}'.
DURATION OF THE DECREE
11. The Consent Decree shall be in effect for a period of two (2) years from the date it is 
entered by the Court.
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MONETARY COMPENSATION
12. Lion Brewery agrees to pay the sum total of $500,000 to resolve this matter as follows: 
Defendant Lion Brewery shall issue a check payab 1 e to each class member, within fourteen (14) days 
of receipt of a signed Release from each of the named class members and the Charging Party. These 
checks shall be sent, via United States first class mail, to the following class members and in the 
specified amounts to the following persons: Charging Party Kim Miller, $50,000; each of the 
following class members shall receive $8,000: (1) Joan Tagnani; (2) Jennifer Sadvidge; (3) Mary 
White; (4) Paula Marie Stasienchuk; (5) Elizabeth Deats; (6) Bonnie May; (7) Yvonne Scherer; (8) 
Teresa Jenks; (9) Carol Pickett; (10) Charlotte Strubeck; (11) Elizabeth Lynch; (12) Sharlene 
Andockitis; (13)Carol Fox; (14) Joan West; (15) Karen Feldi; (16)RuthWingard; (17) Jacqueline 
Bullock-Nunez; (18) Patricia Rhodes; (19) Marilyn Matone; (20)Jean Brolley; (21) Brenda Bruch; 
(22) Barbara Vitale; (23) Patricia Burkoski; (24) Lisa Cairl; (25) Anna Davis; (26) Patricia Dulin; 
(27) Lynett Eckert; (28) Carol Gongliewski, (29) Heather Grandinetti; (30) Sue Morris; (31) Rita 
Gruver; (32) Joan Hanyon; (33) Mary Honabach; (34) Diane Jones; (3 5) Maried Joyner; (36) Martha 
Katrainak, (37) Betty Liddy; (38) Shirley Marullo; (39) Doris Meyers, (40) Amy Nulton; (41) 
Sohpia Vital; (42) Alyson Wilson; (43) Carol Wysocki; (44) Marie Ziemski; (45) Bonnie Nelson; 
(46) Bernice Noble; (47) Danielle Steele; (48) Michelle Hansen; (49) Levandra Gibson; (50) Paula 
Ryan; (51) FrancineFargione; (52) Karen Pollock; (53) Elizabeth Antongiorgi; (54) Shona Stewart; 
and (55) Emmy Motter. If any of the above individuals are determined by the Commission not to 
be female, such persons will not be entitled to monetary relief pursuant to this Consent Decree. The 
Defendant shall issue a 1099 Form to Charging Party Miller and to each class member as required 
by law.
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(a) The Commission will furnish the Defendant with the addresses for mailing for each of 
the persons listed above, as well as the social security numbers of these persons. The Commission 
shall have the right to monitor compliance with this paragraph through inspection and receipt of all 
documents relating to said disbursements, including but not limited to, a copy of the checks, check 
stubs, return receipts, letters, and any other documents evidencing payment thereunder. The 
documents shall be mailed to Judith A. O'Boyle, Acting Supervisory Trial Attorney, EEOC 
Philadelphia District Office, 21 S. 5th Street, The Bourse, Suite 400, Philadelphia, Pa. 19106.
(b) In order to receive monetary relief set forth in (a) above, each class member will be 
required to execute a Release in the form attached hereto as Exhibit A. The Commission will 
attempt to contact each class member and provide each with a Release. Upon receipt of the signed 
Releases of each class member, the Commission will forward them to Lion Brewery. Each class 
member will have a two year period from the date of the execution of this Consent Decree to provide 
a signed Release to the Commission. If any class member fails to return a signed Release to the 
Commission within the two year period, they will not be entitled to the monetary relief set forth in 
(a) above, and Lion Brewery shall have no obligation to pay such monetary relief to any class 
member from whom it has not received an executed release within the two (2) year period following 
the entry of this Consent Decree. Charging Party Kimberly Miller will also be required to sign a 
Release within the two-year period in order to receive the stated amount of relief, which will be 
forwarded by Defendant to her.
EQUITABLE RELIEF
13. Lion Brewery agrees to the following injunctive relief:
(a) Lion Brewery warrants that effective immediately as of the date of this Decree, every six
5
months for a period of two (2) years, it will provide notice to the Commission of all available 
positions at its Wilkes-Barre, Pennsylvania facility,
(b) Lion Brewery agrees to forward copies of all job applications for full-time positions to 
the Commission every six months, beginning as of the date of this Decree and continuing for a two 
year period;
(c) Lion Brewery agrees to identify each interviewee by sex for available positions 
beginning as of th e date of this Decree and continuing for a two year period;
(d) Lion Brewery agrees to identify by sex each individual hired for a position beginning as 
of the date of this Decree and continuing for a two year period;
(e) Lion Brewery agrees to provide the position description to the Commission for each 
position, on each occasion that said description is changed, beginning as of the date of this Decree 
and continuing for a two year period.
(f) Lion Brewery agrees that an Applicant Log will be kept setting forth the name of the job 
applicant, the date of the application, the position applied for; the gender of the applicant, whether 
the applicant was interviewed; and, whether the applicant was hired, or if the applicant was not hired, 
the reason why.
POSTING OF NOTICE
14. Lion Brewery agrees that it shall post a copy of the Notice attached as Exhibit B in a 
conspicuous location, at its facility where employee notices are posted. The Notice shall be posted 
for 2 years from the date this Decree is entered by the Court. Should the posted copy of the Notice 
become defaced, marred or otherwise made unreadable, Lion Brewery agrees to immediately post 
a readable copy of the Notice.
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TRAINING
15 EEOC! acknowledges that Lion Brewery has recently conducted mandatory training of 
all of its employees at the Wilkes Barre Plant, regarding Title VII. In addition, Lion Brewery 
conducted mandatory training of all of its managers, supervisors and other persons with hiring 
authority or job functions related to hiring regarding their obligations under Title VII. Lion Brewery 
further agrees to conduct further training of all new employees, as well as new and existing 
managers, supervisors and other persons with hiring authority or job functions related to hiring 
regarding their rights and obligations under Title VII at least once per year for two (2) years from 
the date of the Court’s approval of the Consent Decree.
DISPUTE RESOLUTION AND COMPLIANCE
16 The Court will have all available equitable powers, including injunctive relief, to enforce
fh % o %kAil m i  fartf v<c bs* /*)-/!),$ ^ a-t^
this Decree.^ Upon motion of either party, the Court may schedule a hearing for the purpose of 
reviewing compliance with this Decree. The parties shall engage in a good faith effort to resolve any 
dispute as to compliance prior to seeking review by the Court. The party seeking Court intervention 
shall be required to give notice to the opposing party ten (10) days before moving for such review. 
Both parties may conduct expedited discovery under the Federal Rules of Civil Procedure for 
purposes of determining compliance with this Decree or defending against a claim of non­
compliance, and must provide fifteen (15) business days' notice for depositions, entry to premises 
and access to documents and for responses to written discovery.
MISCELLANEOUS
17. Each signatory shall bear its own court costs and attorneys' fees.
18. If any provision(s) of the Consent Decree is found to be unlawful, only the specific
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provision(s) in question shall be affected and the other provisions will remain in full force and effect.
19. The terms of the Decree are and shall be binding upon the present and future employees, 
agents, trustees, administrators, successors, representatives, and assigns of Lion Brewery.
20. The terms of the Decree are and shal l be binding upon the present and future employees, 
agents, trustees, administrators, successors, representatives, and assigns of the Commission.
21. The Decree constitutes the entire agreement and commitments of the parties. Any 
modifications to this agreement must be mutually agreed upon and memorialized in a writing signed 
by Lion Brewery and the Commission.
22. When this Decree requires the submission by Lion Brewery of any documents to the 
Commission, if not otherwise indicated in the Decree or Attachments, they shall be mailed by 
certified mail to the Regional Attorney, Philadelphia District Office, 21 S. 5th Street, The Bourse, 
Suite 400, Philadelphia. PA. 19106.
23. The Parties agree to file a Stipulation of Dismissal with Prejudice in the form attached 
hereto as Exhibit C.
24. Failure by the Commission to seek enforcement of this Decree with regard to one 
provision shall not be construed as a waiver of its rights to do so with regard to the same or other 
provisions of this Decree.
EQUAL EMPLOYMENT OPPORTUNITY THE LION BREWERY, INC.
COMMISSION
C. Gregory Stewart 
General Counsel Designate
Gwendolyn Young Reams 
Associate General Counsel 
Washington, D C.
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Judith A. O’Boyle
Acting Supervisory Trial Attorney
U.S.EEOC
Philadelphia D strict Office 
21 S. 5m Street, Suite 400 
Philadelphia, PA. 19106 
(215)451-5787 
PA ID No. 61588
DATE DATE
APPROVED AND s o  ORDERED:
°\
DATE r
THE HONORABLE
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UNITED STATES DISTRICT COURT 
EASTERN DISTRICT OF PENNSYLVANIA
EQUAL EMPLOYMENT OPPORTUNITY )
COMMISSION, )
)
Plaintiff, )
) Civil Action No. 
v. )
)
THE LION BREWERY, INC., )
)
)
Defendant. )
RELEASE
Pursuant to the terms of the Settlement Agreement entered into 
by the Equal Employment Opportunity Commission ("EEOC") and Lion
Brewery, in the above-captioned case, I,_______________ , hereby
waive, remit, release and forever discharge Lion Brewery, its 
subsidiary companies, and any and all of the officersdirectors, 
agents, employees, and members of such entities from any and all 
claims, demands or causes of action under Title VII, arising from 
any right or entitlement now existing until the date of execution 
of this Release for facts arising from or allegations made in EEOC 
v. Lion Brewery. Civil Action No. - , based on any claim of
sex discrimination, occurring prior to this date. This Release is 
freely executed in return for the good and valuable consideration 
set forth in the above-referenced Settlement Agreement.
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SIGNATUREDATE:
Sworn to and Subscribed
Before me this _____day
o f ______________ , 2000
NOTARY PUBLIC 
My Commission Expires:
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Exhibit B
NOTICE
Title VII of the Civil Rights Act of 1964 (“Title VIP) prohibits discrimination against employees 
and applicants for employment based upon their race, color, sex, religion or national origin. Title 
VII further prohibits retaliation against employees or applicants who avail themselves of their rights 
under Title VII by engaging in protected activities such as the filing of a charge of discrimination. 
The Equal Employment Opportunity Commission is the federal agency that investigates charges of 
discrimination and, if necessary, brings lawsuits in federal district courts to enforce Title VII.
Lion Brewery fully supports and will comply with Title VII in all respects. Lion Brewery will not 
en§age in any employment practice which operates to deny equal employment opportunities in 
violation of Title VII.
Furthermore, in accordance with Title VII, Lion Brewery will not take any action against any 
employee or applicant for employment because he or she has exercised any right under Title VII, 
including the filing of a charge of discrimination.
This Notice will remain posted at the Wilkes-Barre facility of Lion Brewery on a bulletin board 
where notices, bulletins or announcements are usually and normally posted for the benefit of 
employees. This Notice confirms Lion Brewery’s continued interest in assuring equal employment 
opportunities. This Notice must not be defaced or removed.
ß y; ____________________By: ____________________________________________
For Lion Brewery For The Equal Employment
Opportunity Commission
